The Many Positions and Opportunities Available in Army Nursing

The learning process for our Second Lieutenants does not stop after graduation and commissioning.  Throughout their career educational opportunities, both military and civilian, will be made available to the officer to enhance their leadership and professional abilities.  Beginning with a Preceptorship program for new graduates, the Army offers programs to assist officers in many of their career moves, both administrative and clinical.  Within the first two years of their nursing career, officers are offered a generic course guarantee to receive specialized training in a specific clinical area of their choice. Presently, no other service offers this type of training for their nurse officers.  Usually within four years Army nurse officers are holding Head Nurse leadership positions and are being considered  for the opportunity to attend civilian institutions to earn a master’s or doctoral degree.   

The learning process for our Second Lieutenants does not stop after graduation and commissioning.  Once they pass their NCLEX-RN exam, they are accessed into the Army Nurse Corps and eligible to attend the Officer Basic Course.  Nurse officers begin their career development through different stages of clinical and administrative assignments.  These stages allow them to gain experience and become proficient in both patient care and personnel management.  


Upon arriving at their first duty station, the officer will be paired up with a preceptor to facilitate the transition of new graduates (with less than six months experience) into practicing nursing in a military environment.  In this program, the new health care provider is partnered with another, more experienced health care provider (preceptor), who is responsible for orienting the new graduate to the clinical area as well as assisting with the transition into the military environment. 

When new graduates arrive at a facility, they are briefed on the Preceptorship Program either by the Education Chief or a senior instructor.  The program is based on the Army mission, values, and goals and includes program objectives and performance standards that apply across the AMEDD.  The length of the Preceptorship Program is a minimum of 6 weeks and can be expanded if an individual requires additional training time.  The new health care provider and the assigned preceptor work the exact same schedule for the entire length of the preceptorship.  The preceptor is responsible for providing the initial unit orientation, assessing the individual learning needs of the new graduate, coaching and constructive feedback, and providing appropriate learning experiences. 


After completing the preceptorship, a Clinical Staff Nurse will usually spend one year on a general medical - surgical ward to hone their clinical and time management skills, gain a greater understanding of the military healthcare system and develop their interests in specialty areas of the nursing profession.  They will be members of treatment teams and primarily be responsible for direct hands-on patient care.  During the first year, the nurse develops the required foundation of techniques and knowledge that will guide them and be developed upon throughout their career.  


After the first year, the clinical staff nurse will be given opportunities to demonstrate their management and organizational skills by being placed in the role of Charge Nurse.  As Charge Nurse, the Lieutenant will be responsible for staff/patient care assignments, overall operations of the patient care ward, and be the "go to" person for any concerns or patient care/ward procedure questions.  This is the time that they learn accountability and responsibility for the actions of others and how to integrate the entire healthcare team together for quality patient results.  This role can best be compared to that of a Platoon Leader.


As a nurse attains the rank of Captain, and the experience that goes with it, they are eligible for a Head Nurse position.  It is not uncommon to see a staff nurse become a Head Nurse in just three or four years.  As a Head Nurse, they are totally responsible for all actions on their ward or clinical area to include budget management, logistics, staff actions and management, training requirements, and maintaining top quality patient care.  Depending on their specialty and desire, an Army nurse may hold the position of Head Nurse during 3 or more assignments.  This role can best be compared to that of a Company Commander.


At the rank of Captain, there are also many crossroads for the nurse officer to take that allow them to apply for graduate studies, specialty training, staff officer roles, educators, or administration.  In some cases, Army nurses will have the opportunity to practice in nontraditional environments such as research institutes, government agencies, Nurse Counselors within Cadet Command or Health Care Recruiters within Recruiting Command.  Other unique roles include White House Clinical Staff Nurse and Instructors at the Army Medical Department Center and School.

Dependent on the path taken and assignment location, officers can maintain a closer association with the clinical or administrative component of nursing.  In order to ensure a varied background and to integrate both the administrative and clinical aspects, careers usually involve both types of assignments in both TDA and TOE units.  As nurses attain the rank of Lieutenant Colonel and Colonel, positions such as Clinical Section Supervisors, Assistant Chief Nurse and Chief Nurse of hospitals, and special staff officers are available for assignments.  Colonels are also considered for Hospital Command positions through the Army.  

Professional advancement within the Army comes more quickly as compared to civilian counterparts.  Army nurses earn regular increases in rank and responsibility and are provided many opportunities to prove their abilities and potential for promotion.  Seniority is maintained during change in assignments with each new position building on the previous experiences.  In many civilian hospitals, opportunities for upward mobility are limited, with management positions filled by nurses with many years of seniority within the organization. 

Education Opportunities


There are two major educational programs available to Army Nurses throughout their early career.  The first is guaranteed to them upon their commissioning and accession into the Army Nurse Corps.  This generic course provides nurse officers with training that introduces them to special areas of nursing practice.  Usually after a nurse spends one or two years obtaining a firm foundation by gaining experience on a medical - surgical ward, they begin to develop an interest in a specific area of nursing.  This program allows them to obtain training in that specific area and once completed, to gain practical experience by being assigned to that clinical area within a hospital.


The second major educational opportunity is Long Term Health Education and Training.  This program allows Captains and above an opportunity to obtain their Master's degree in a multitude of specialty areas and locations.  Officers apply for and are accepted to attend graduate programs following both clinical and administrative avenues.

Generic Course Guarantee

The Generic Course Guarantee is a wonderful program offered to junior officers (those who qualify when they access to Active Duty; all Army ROTC accessions) to receive specialized training in the Critical Care, Psychiatric-Mental Health, OB-GYN or Perioperative Nursing course within their initial tour of duty (first 3-4 years on Active Duty).  It is very much encouraged for junior officers to take advantage of this opportunity and attend one of the courses.  Officers, who have prior nursing experience, must have at least six months Army nursing experience before specifying a course and must have at least one year remaining on active duty at the completion of the course.  The courses available for attendance through the Generic Course Guarantee program are Critical Care, Psychiatric-Mental Health, OB-GYN, and Perioperative Nursing Course.  Officers who desire to attend the Emergency Nursing course (M5) or Community Health Nursing course must decline their Generic Course Guarantee.

Course Descriptions

Obstetrical/Gynecological Nursing  - prepares nurses to care for patients in all aspects of the childbearing spectrum; pregnancy counseling, pregnancy, labor and delivery, and postpartum care.  The OB/Gyn nursing course lasts 16 weeks and is offered at Tripler Army Medical Center in Hawaii.

Critical Care Nursing  - covers anatomy, physiology, pharmacology, physics, diagnostic procedures, psychological and sociological problems, and ethical and legal considerations in the care of critically ill patients.  The Critical Care Nursing course lasts 16 weeks and is offered at Brooke Army Medical Center in Texas, Madigan Army Medical Center in Washington, and Walter Reed Army Medical Center in Washington, D.C.

Perioperative Nursing  - prepares nurses for all phases of operating room nursing, including advanced skills related to specialty areas in surgery and the principles and techniques of supervising and managing an operating room.  The Perioperative Nursing course lasts 16 weeks and is offered at Brooke Army Medical center in Texas and Madigan Army Medical Center in Washington.

Psychiatric-Mental Health Nursing  - prepares nurses to provide specialized care to emotionally distressed individuals both as inpatients and outpatients, and to provide consultation within the general hospital community.  The Psychiatric/Mental Health Nursing course lasts 22 weeks and is offered at Dwight David Eisenhower Army Medical Center in Georgia.  

Community Health Nursing - provides the skills and knowledge to function in specialty areas of preventive medicine and community health care.  The course lasts nine weeks and is offered at Brooke Army Medical center in Texas.  

Emergency Nursing  - prepares nurses to function in a clinical setting of emergency nursing, focusing on fundamentals of Emergency Nursing such as respiratory disease, cardiovascular disease, trauma management and infectious diseases.  The Emergency Nursing course lasts 16 weeks and is offered at Brooke Army Medical Center in Texas.

Long Term Health Education and Training (LTHET)

The Army Nurse Corps LTHET program provides officers the opportunity to obtain graduate degrees in nursing or closely related fields.  Graduate education should provide AN officers with the knowledge and ability to successfully carry out a variety of nursing roles such as sustainment-base nursing (TDA) and field nursing.  Selection of officers for graduate education is based upon the projected needs of the Corps.  The competitive officer must demonstrate that the selected area of study contributes to the ANC mission.  The LTHET program provides selected officers the opportunity to attend civilian institutions to earn a master's or doctoral degree.  Currently, all officers are selected for funding with a specified tuition cap.  While nurses are taking a full course load, they continue to receive full pay and allowances, allowing them to focus on learning, not financial obligations.  The mission of the Army Nurse Corps is to provide leadership and quality nursing service in peace and contingency operations.  The Army Nurse Corps’ graduate education programs are congruent with the U.S. Army Surgeon General’s mission to project a healthy force, deploy a trained medical force that supports Army transformation, and manage the care of the soldier and military family.

Specific graduate programs include:

Baylor University Health Care Administration

Uniformed Services University of Health Sciences (USUHS) - Certified Registered   

     Nurse Anesthetist (CRNA) and Family Nurse Practitioner (FNP) 

U.S. Army Certified Registered Nurse Anesthetist (CRNA) program, Texas





































